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Part I – Ethics: Update 

2022 September



• Ethics Office Strategy (2021-2022) extended until end of 2023. On track 
with activities

• More than 400 requests for advice and guidance received (as of 15 
September)

• Launch of the Annual Conflicts of Interest and Financial Disclosure 
Programme
o 2902 eligible employees identified to participate in the 2022 exercise

• 14 new enquiries related to protection against retaliation received

• Strengthened engagement and collaboration with members of Ethics Panel 
of the United Nations

• Update of the mandatory ethics e-learning course



ETHICS OFFICE RISK MAPPING EXERCISE

Purpose:
• Identify Country Offices/Regional Bureaux with highest risks of ethical 

challenges
• Target and prioritize Ethics Office’s outreach support

Methodology: 
• Aggregating risk indicators across multiple sources and calculating a 

relative risk score

Outcome:
• WFP map highlighting Country Offices/Regional Bureaux with highest 

ethical risks
• Prioritization of Ethics Office’s tailored, proactive, targeted outreach and 

dialogue with Country Offices/Regional Bureaux



❖ I AM COMMITTED TO WFP’S MISSION 

❖ I COMMIT TO: 
• Serve the ideals of the United Nations, including peace, respect for 

fundamental human rights, respect for the dignity and worth of every person; 
• Carry out my duties and conduct myself, both in my public and private life, with 

the highest ethical standards, including following WFP’s values of integrity, 
humanity, commitment, inclusion and collaboration; 

• Conduct myself with competence, integrity, impartiality, independence and 
discretion;

• Be independent and impartial, to protect the best interests of WFP and to act 
with loyalty to WFP and without consideration of personal gain; 

• Demonstrate at all times respect, tolerance and professional behaviour
towards my colleagues and others, both within and outside of the organization, 
and show respect for all persons equally. 

WFP CODE OF CONDUCT – ABRIDGED VERSION



❖ I ABIDE BY ALL REGULATIONS, RULES AND POLICIES 
APPLICABLE TO ME AND THE TERMS OF MY CONTRACT. 

❖ I AM ACCOUNTABLE AND ANSWERABLE FOR ALL MY 
ACTIONS, DECISION AND COMMITMENTS IN THE 
PERFOMANCE OF MY FUNCTIONS. 

❖ I UPHOLD THE VALUES, PRINCIPLES AND ETHICAL 
CONDUCT INCLUDED IN THE CODE OF CONDUCT […].

WFP CODE OF CONDUCT – ABRIDGED VERSION



Food Procurement and Ethics Training to Vendors – 1 September 2020
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Part II - Protection from Sexual 
Exploitation and Abuse (PSEA) 

2022 September



UN IMPLEMENTING PARTNER PSEA CAPACITY ASSESSMENT 

A harmonized screening tool for partners developed to strengthen 
accountability and capacity of implementing/cooperating partners and 
avoid multiplication of processes. 

A harmonized screening tool for partners developed to strengthen 
accountability and capacity of implementing/cooperating partners and 
avoid multiplication of processes

• Pilot of the roll-out of the PSEA Capacity Assessment in six Country 
Offices: Chad, DRC, Ethiopia, Lebanon, Pakistan and Venezuela

• Integration into the UN Partner Portal and development of an 
accompanying PSEA module



“Psea AT THE FRONTLINE” PROJECT

An interactive PSEA multilingual multimedia outreach package targeting 
frontline workers and partners

• Simplified outreach materials in 27 local languages, including highly
illustrated printed package, audio package, and multi-media package 

• Inter-agency online global launch in October 2022

• In-country launch events in Colombia (October 2022), Regional Bureau 
Dakar (November 2022), South Sudan (January 2023)

• Materials to be hosted in the IASC PSEA Microsite



“Psea AT THE FRONTLINE” PROJECT
OVERVIEW oF MATERIALs

An interactive PSEA multilingual multimedia outreach package targeting 
frontline workers and partners



An interactive PSEA multilingual multimedia outreach package targeting 
frontline workers and partners
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SUPPORT TO COUNTRY OFFICES

• Democratic Republic of Congo Country Office: Technical support in 
the recruitment and onboarding of a dedicated PSEA Advisor; 
Development and roll-out of joint WFP/UN sensitization materials

• Eswatini Country Office: In-person staff refresher training and 
beneficiary sensitization 

• Mali Country Office: creation of contextualized PSEA illustrations in 
local languages 



SUPPORT TO COUNTRY OFFICES

• Palestine Country Office: Sensitization sessions with beneficiaries and 
distribution of posters and leaflets to beneficiaries 
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