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WFP Annual Performance Report’s role in performance management
cycle
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APR process with 5 phases and an overall duration of 8
months
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WFP Annual Performance Report: Structure

/ Part 1 Introduction

Strategic context and challenges in
which WEP carries out its mission

Part 2 Performance Results
by Strategic Objective
Consolidated performance of WFP’s
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/ Part 4 Looking Forward

Future challenges and strategic
opportunities for WFP
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Part 3 Organizational Performance
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Management Result Dimension

based on the Management Results
Framework
(includes financial information)
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WFP Annual Performance Report: Assessment of results
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Annual Performance Report: Improved reporting in 2012
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In conclusion...
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APR 2012 to be published
by end of next week
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Thank you!
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