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Current Context

“~= The Status of Women in
Agrifood Systems:

* Closing gender gap in farm productivity
and wage gap in agrifood systems =1% - .
increase in global GDP (nearly USD 1 P
trillion) + 45 million less food-insecure

- :2 - : | people;
= «Women earn 18.4% less than men in
G e . agriculture;
S « Womenispend 4.2 hours/day on
unpaid domestic care work. Men spend
v 1.9 hours per day. .



@l GENDER EQUALITY IS ENHANCED AND WOMEN ARE EMPOWERED

ADVANCE THE ECONOMIC
ACHIEVE EQUITABLE ACCESS ADDRESS THE ROOT CAUSES , EMPOWERMENT OF

=33, TO AND CONTROL OVER ® OF GENDER INEQUALITIES
oo~
OBJECTIVES WP  FOOD SECURITY AND THAT AFFECT FOOD ni V:gg";':&':‘}';g:{“kf\l:)”

NUTRITION SECURITY AND NUTRITION NUTRITION

A o000 STRENGTHENED @ ( ENHANCED PROTECTION TO TRANSFORMATIVE ACTION
P R | O R |T| ES 'l‘ 'I‘ ENHA':E\ER%’;\L'ZTE%"I’JTABLE COD LEADERSHIP AND \ ‘J ENSURE SAFETY, DIGNITY M ON SOCIAL NORMS AND
DECISION-MAKING AND MEANINGFUL ACCESS STRUCTURAL BARRIERS
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Workstream 1: Programming for

GEWE
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rin Emergencies |

lal Access: Gendered Barriers
fnanitarian Access’ study in
, Haiti, South Sudan, Syria.

" Findings before, during and after :QJ‘
provision of assistance. n @ ’\,"\‘
- :%‘; ;ilm

Key recommendations provided and

A
‘!“'.“

’ implementation considerations
ongoing.
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: Gender Results

Workstream 2



Data

age and disability for

Disaggregation by sex,




Corporate

. Results
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Framework M
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B 4 new indicators: .
.5' » 2 mixed methods

reporting (qualitative 9 "

assessment)

» 2 tracked through
GAM monitoring
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SharePoint

L Search this site

&

WFP Gender Resources External Tools & Publications

v 3 Page details @ Analytics

Evidence
Building

The Gender
Equality

Experiences
Knowledge

Platform was
launched in June
2023.

Recycle bin

Gender Experiences o "Examples

)
WFP GENDER EQUALITY OFFICE KNOWLEDGE PLATFORM

Edit

WFP Gender Equality Office Knowledge
Platform

This platform is for all WFP practitioners. It is a space to learn from past
and current gender-responsive and transformative programmes.

You may find:
« Resource library of WFP programmes with a strong gender
components
« Tools and publications from other UN and civil society
organizations

For guidance on how to programmatically incorporate gender across a
range of functions and areas in WFP, see the Gender Equality Toolkit &
the WFPgo Gender site.

Published 11/17/2023

How to use the GEE Platform

£> Watch in Stream

A walkthrough video that showcases the different functions of the platform. See the
chapters, if you are interested in specifics.

& Share

Public group ¥ Not

« () Tushita BASU is editing this pz
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Workstream 3: Partnerships



UN Partnerships
(RBA, Tripartite with UN Women, UNFPA,
UN Women Peace and Security Fund)

Collaboration for GEWE CFS Voluntary
Guidelines

Academic Organizations (ODI, IDS)

Private Sector and Foundations (Rockefeller,
Sodexo, Bill and Melinda Gates, Mastercard
Foundations)

Women-led Organizations and Gender-
centered organizations
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Workstream 4: Resources



Dwindling funding Cost of Inaction Key Ask

Invest in food security of

Only 26% of total Risk of hunger and instability . :
requirements met: US$6.2 spiraling out of control, often at women and girls and in
billion received of US$23.5 the cost of women and girls who SMETEENCY rESponses
billion total requirements. experience these shocks at thatare gender-senSItlve'

. : : to strengthen protection.
disproportionately higher levels. 5 P

Integrated Gender-Responsive Budgeting and

Expenditure Tracking System ensured



Womeh on 'the
» Frontline of WFP's Work

N + Position women and girls as central
social, economic and political leaders ‘,

i and agents of change for food
A o security and nutrition. v’" RAES
% o
«.' « Eliminate barriers for more women % 5

\in WFP front-line roles globally for
A \better representatlon in interaction
W|th people we serve



} Staffing Gender Advisbry
roles

Regional Bureau

- i".’ 2 Advisors




Workstream 5: Accountability
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S :
ED Commitment
IASC PSEA Chamej,on

International Gender Champion

WEFP Representation at UN Action
Against Sexual Violence in
Conflict Network
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-GEN works closely with HR to support integration of
gender commitments within PACE, including
quantifiable data.

-Improved communication materials and
readily accessible information on
intranet.
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