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SRF 2014–17: Key improvement areas  

Structural Improvements  

 Strengthened the causal logic between output and outcomes 

 Improved clarity in attribution  

 Sharpened  targets  -  realistic and achievable 

 Established business rules - notably concerning baselines 

 Methodological detail on the outcome indicators  
 

Substantive Developments 

Greater attention to key cross cutting issues  

Gender 

Partnerships 

Protection and accountability to beneficiaries  

Mainstreaming capacity building throughout.  
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SRF roll-out and implementation 

 Application of the business rules 

 M&E strategy 

 Building capacity 

 Outcome measurement  

 COMET 

 CO and RB led evaluations 

 Project Alignment 
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Thank you! 

 
 


